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(e) f-wfo fonrofo n fo snfnroO form 

| 3ft nfaffoM SET M fofo % TOTOW 
qfo TO TOW fot % fair form fon wn 
t I 

(fo “Mr”, “sTWST", '3OTS” fo fonm 
TOJSf n wi: fot form I TO SffonTOT 3 

font i 

(*r) "font Riff' n form fen fo wfo £ =rs 
wfo nMn | fot fefo qs % fo font 
Mf t§ TfPsn to msmTOq towt Tint % 
smrrc qq ffow fero *mt | mn sfof q? 
wifor fo | 5ft qfor n $ Mr TO Mn ir 
t foq TO fofo Mf fo; qqtsn to nTemroq 
snwr stfof % nrarr qq form gm | i 

(n) “mrffo’’ n m ffowfo % rnn form 
nrofot forts 11 

(’©) “rnTfom mfe” TOq "mjfofo arnmfa” 
n fot forts | TO mqs % forms % 

TOfo0S 366 TO STO (24) 3ftT(25) % 

msss fon sro 1 1 

(n) "to to” ft sg to forts | for% fen? 
mw stmsT % towe qq §sn 1 1 

(sr) "to fofs” # fo forfe forts ft TO 
Mm 11 % *wfo m srwfo TOeM- 
sqfoTOsffofes, Mr to font Mf 
% set foft to qq fops mfo % for 
fos TO fo ft i 

(s) "mpr qsf’ if sg to forts | for% ^arr 
fo qrswf tot tot sm sss fofo ns qq 
% sfom | fofe ffo tort fon mn 

! 1 

(s) mrsm qffotetT if 11 ssro ^ ^ 

fo for nwfo tot m fefswrmfo % ms- 
ss qfo % fas eto tot | ns% qfqfom 
tos % smmrfoqr 5 s TO*t ^ four Mr 
nfor mfnroqt % fot feTO 

4. ffofes:— 

qqf qr forfo ?n fnfonff % qminr % snpr f'r 
spt nxM 1 forfont m nt Mnrfofir nt q?i ifn, 
qfqforfo nr EnqtnET m ntsft Mr set qrr 
nfoft 1 

5 . nnf qrf fon :—fo tt: fnqfor ?f Minn 
Mf M fon nrn, fon, nfosm % te ir q't^nr, 
tow M/sto stfor eept nnnq nt n^snM, 
stto^t M T e *f # m MfoEr nro fqf-Tn 


qqt Mf % nfoan ?nq nfor nn^nt ^ jette 
(fjratfrn) tnr ^Et nnj ntnr fonfofor 
sete n ft to nMt 1 1 

(1) Mt forffor *nm i o M tt nnn 
nfor | Tff 5 M 3 fk ?ee forffor 
fqnmr nroEr 5 t 9 ^ ^ m | tit 3 
M q?t ^ nrqnn set etM i 

( 2 ) nrojfoT Mr 3ftr nn^for nnqifn % 
nEftTTEf % for %V 5 ftn fTW SET TOW- 

tow qr nfo nfoif %> ^t mfot i 

qq^ toe TOtf nw«ff totto nqqqn sftq 
ntw |ro nt form for nt fosEF aM nw ntronfo 
it, fofo for wfo qqwr sw qr, %foq ete set 
m st to nfoft 1 

e. qfrfosn :— 

(1) qwqr wfor fo TOT^fo %qnroT-2 if for- 
fon fort qs qr form fon tomt ?ft 
to| ns font Mf if ft nr fofon to 
TOH iciwr forforfo # |t, nq-forow 
(2) for fofow ( 8 ) to sq-forow (3) 
% nwnrfo fo tot if etoe 2 qq qfqfo^T 
qfon if t|to 1 

(2) foTfor TOfnroff toe to| fo qfqfoTO 
TOrfn fo fofon tow ?tto sro top% | 
fo^ q? nrol M nfon 2 fo n fowr 
nff ?rfo mro n? M TOTTfq E^tr ^for fro 
TOE TOETEt % fos Eft fqTOfoq TO fon 
TOTOwff nfofo | fo w for totto qfo 
to n%ro 1 nfon foffrcr qfwtTO to jet 
? wfn 2 wf n 1 

7 . yfoqrwr : 

(1) tot fof wfo qfwtTO nnfn if toewi - 

^qq> tot f*i*Tt'*i *r> nrfnTOTf fot 

mm iff ^ t pr fow if nqfo n^nffr n 
tottot mfo 1 for qf wfqn Mr fo #to 
if qs% n fo fort for qs qq qqro for 
| fo n? form tot^ % qs qq qqro m 
fen tom 1 

(2) nn nq TO# fow tote nq-t qs qq q-ror 
qff s'fqT | to tot% mi ii- tfonq jnfnroqt 
q nrfqq qfo fo'r I fe gfor qffoTO tow 
nfosns tot % m m for t qq ffown-s 
% nnw for nw nnro qsrmn for m 
fenr |, fo ns fofoTO sfon n to 4 for 
qrq wq to i\ nTOnfo mm nnprr 1 




(w*r 1 ) 


Krror to TTwm wtsinr 


8. qfefNnqfq faffW STW TO TOf-nTO Tl 

S3 s3 

qroroq toto ; — 

(1) «r|' sqfe TO qfertTO rofr if | qqr faq% 

qfq felt qg £ fTT 9TTTOfaTOT Sfgf |, 
-TO qqTO TOqaTqqr ?m % *mnr 

qr sp^pft TO ferqr to qTOn wt t? tot 
TOr if tTO % fee; qfer q#r qqsn qqr 

( 2 ) qg fronr snjjj feqq qTq feqt fq^T qq 
qq OTTrofaqro | ^ TO qffTOsn rofer 
if | TO qq-fefqro ( 1 ) % q ? TOq 
qrnf qf qfTfkrfqTO if q?TO TO qronm 
fen to mm 1 1 

( 3 ) to front to TO qfTTOarr snrfq if | 
frqr fTO gtsfero % qfer qfr qqm qffr 
| rom fqqfq=n % qqqTT feTO qfTOr&TT 
snrfsi if, aft faftro 6 if qfeq |, TOftq- 
qqq? ml qgf feTO | qt 3% qfrTOsTT 
qqfa % q?q if mTOfaro ( 1 ) smr qq- 
fqfqqq ( 2 ) % qqqR 4# TO feTO ft, 
irqrqqq m qqnrqq mt fen TOt«n 1 

S3 

9. TOTO TOf % fen; toIto — 

TOTO qqf sttt qro % feq qwrTO TO srsqsr 

glTT ?rqq-qqq qT fqfeqq fee qrr am if ft fqfsTOT 
qrfnq % ff fqTOfcq fefa q spjqrr TOtro qmrr 
%t*tt 1 nqTO toot. TOmrr srror nro^ m roro TO 
TO qsqsr TO mqroror % snrro TOTO rom 
^mr 1 

10 . TOTO TOf % f?T(T qtiqqr ark qqfenmf ;— 

1 front qff'f % qq qq TOTO TO? srt fqq^ 

"O -o 

fTO % fen mrot TO fqtqfefer gfe mfe ; — 

(qr) mm qrt qrqfTO rogr 

(TO TOnr qr qnrfTq: qr 

(q) qzrq qq qTqf^ qr 

(q) fqsqqr qqqr qiTf qqiqqf art 1 

1962 % qfir -qfTq if cqrf qq q qqq 

% qrqq ir qrqr | qqqr 1 

(q) 'qTqqtq qq qq q? sqfqq qt qifqr^Tq, 
qqf, sqfafqq %«n, qqfqr qt qqqq 

qtJRTaq qqTf^Tf (qq% Ffqrfirqq #T 
qqrqq) % qqfqff q-jff q qrqq q 
^qrf qq ^ qqt % qrqq q qiqT |m 1 1 


qq^ qfTfe (q?) q qqftrq q^q«ff qwar qrf qqsn 
% qqqrq qqqr Trsftqm qq srqrq qq^q qk«rr 1 

qitfc, iq, q, q, q % qqfqq sqfqq sqftq 
gWT farq^ f-qq qrqq qqqnq q qmrqT qq srtrrw 
arm fern 11 

2. ml qr sqfqq qg q qqq |q q'm qff frqT 
qqq:— 

(qr) qqq rfq sqfqq ir fqg7| frqqr | fqqqrr 
qfq qr to afffqq |, 

(^) mrmqmr qfq qr to afrfqq | mr q^q 
fmfr afk q fqqr? m fmr |, 

q^TO qq fqqfqq qTfamqlt q^ | fq ff^ 
fqqif Ifqf to qrrq sqfqqqq qqqq % srqrqq arrqr | 
qqr tqr m;q % fqq q-q qqroT qt | q> qg qqg- 
sqfro m ?q rnfqqq % tot*t Iw q I mrqr 

1 1 

3. q«r«ff m qqq qTfqmlt qft q?^e qr?qr ?'rqr 
fqr qfm qqr gqTOT # | aft TO fTO#t q? 
qt qqq % qqqqq f 1 ml qr qsqaff 

?qprmq q fTOft qfqq ^q q qfe 'Sftqqr if 
fmcr Tgq % fqq qqrrqt z^rrm | qr kqrfqqr 
qffw mr fen | qt ^ ferfer % fqtr qf^q q|f 
ftqr 1 

4. tot qg q?q qsar | fe qqr qfr| q«qqf 
fqfqqq qrt qqt qT fmff n?q qqsrTsff m grt qrrm 
| qr qff qr ^qm fqqq ^feq q^R ?m fen 
amrqr i 

5. qq ferft fqqq wr % qm % fqq qrtf 

fqqfe qff arreft | afk ^q fafaror qff nrq?qqrqrm 
% qqro qTO«ff aro qRqr aqi^rffe q^f | qt 
%feq qrqrR tot qr| qt qq-fqfqqq (1) qrt qqf 
ir qqfgq to qqrqt | qr qroft 1 1 

6 . srnrq? TO TOTT^q :—nTOqf TOTtfe qqr 
mqfqqr TO ir TOfq mfgq qqT qqif rfqt qftl 
srrltfTO TOft qff ftqt mfer fsrq qq% gm fqqrq 
qqrg % TO if TOq TO% if qi9T q|q q qwrqf qft 
tot frotTOT qfnTOTt gm fqfsqq feq ttoto qftTOq 
if qnq q|f qrqx qqr qt toto fqqfe q|f to anrot 
TRg tot n«rqf qgn % |t qti qr TOim qrq>R % 
feqt tot qqsq if totto | qt qir q^ Tgre^qqltem 
qmq m stt^totot qff frqt 1 

11. qqq qfqfq:— 

1. front ronf % q|f % tot % fnq frtfmr 

aTfirrofr to qrrqq lit qqr qfnrqr % fqq m- tot 

qfqfq qfer ^t to qroff 11 
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14 . foqnffor arm arntmr gfot:— 


2 . nfafo t famfcffo 3*rff^ fm i 

( 1) ' 4 TCT ?TWTT, 3 fnwn nffoga foma % 
affo 

( 2 ) 5TS2P5T, 5|?T|WM tglF mm *ma 

(3) %*5fo ^TT^TT % STTT mffo farm am am 
afo foT afsarrCT fsr% fom amm ft I 

12 . fof an TO :— 

(ar) m aftf ffom snmr an ns fm | am fo 

% STO HTT 

armr | at srsnm fo^faa mfoanffot aft 
sfo sifwiMt % am, sttt, rnmar, 
amaa am mm nafam fon^m foffo 

<a 

arfo 3ft pr fo % f%r«T TOf5|fW^[| 

nfafajfaa % nfo | ct«tt am-aa ^ 
nfcrffoffo % fan. '*fr snjg^fV it arturT 
at arfot foanffo at am a srega fon 1 
asw mx srimmar mm mam 
n^amc grcr ffoa fern snqm at a mn ai 
nan mfot, fostfo/mrm nafna/mfomfo 
sfo ait ^ntm/fmaviatfot foamr ?t fo 
arfon na am nant f 1 

(sr) fmjfna mfonfot antmr ganfo sn*a 
gtt aa ztt at:-; 

( 1 ) ar^/ETRrm/af^T^fw ?rt mffo forq 
TT1 WfllM Jr % fanft for rfofo art 

ffofan fo *TT 

•& 

( 2 ) q*t asnfon! aft fofomr-n % 

anrf nfmm ^rPrfar aft ^r fofo £ am 

tregft arc - fa? "fo mfor aft fotstT (ott- 
sftn) arfor ffonfost fof” sftr qfofg 
^mmaan/afoPi^Pw 5 Ttt t^ft ffonffot 
% man: nT fmjffo ar? 1 

(3) n? info f fa; ?n fofonnt $ mrrf fofo 

% tftsft fof SRT fomt n? aft a? fam 
attq 1 ! 

( 2 ) ntat fof 3 ttt aft am mat am fo^fagm 
fnnffo mfoafot gro ?iMt ait fawfafr 

^ anarr qr ft t f?r^r 

snfaarft aft af ftat far a farar 

matt a ariTift aa arT% ^ 

faTTftar aft ?atTTT a arr' 1 

13. Trf aa faawnr :— 

atat aaf fro af ara ara fw am aa foam 
ami ftm aat foataa aft ^ afofotfo 
Ttamr amtfoa aft foat ffot t 


fowrn mrg- % for a^ forrffo for % foa mx 
fafor safarr a araar foafofot an frfot ft mst 
m zrmtx mr n foafofo arfo aft aftfoar aft rfr 
a? foma .na^. % aa nr foaffo % arana m 
snaar 1 

15. ma ataa:-; 

aa? qg; am arar f^ farat awar a qraanarr 
aa?a foacir foar f sraar am foamr wnar | 
afta mr am foara % man: ar ag mra aVa aft 
for a a'rm^afr | at mra amr aft for srna arra 
an aaaa afoara mar afor afR aaT aaaft foafoa 
|T af | at aaaft font aaaa am at 3 nrrat 1 

16. afar aaf ^ ffo foam afoarfoat aft 
qfoar :— 

aa atat aat % arrr arr 3rfo arm qa foafot 
farm arar | at foam want at araaa an aafo 
| afo far afo araffotfoa afoar afo aaaa 

?ti 

17. foafaa arfoarf aa forfotana:— 

a^astf an faafaa arfo fforfafer afafoaffot 
a Tg an foar aaar atfor:— 

1. aax ag faafaa arfor a at af wtfm a^ 
naan a^t foa anm 11 

2. aar ffoffo afoa tr mfta an fof 

fon | at fo^r arfo % 3 rnt gfo % 30 

% amr amm fot nga anm f 1 

3. ana fonfaa arffortt n afofoaa afor an 
afofon ftrar | at. aafoaa aafo aft aarfor 

% qga anaan aft anar 1 1 

is. arsTrcanfr Jf rsaffoa gm % fon; mm 
am:-; 

fan aiafoaf aft mm % am?a Jr arsmarR nr 
fofoa fotm % fotr arafoa farm aforr at a ant 
ww ^am/amra a aramarn/fafom artm i mm 
aar art afo art % ffo naa mt anna famm 
nta % gaam gfo, aaa: nrmfoar sqar sma fort % 
i:a fanrnr a am jftnr at niaafonr snn an ^jnam 
farm arfor 1 

19. aafofo:— 

ana fo fofnfot % nr afoar Jf aataa fanr 
nq fofoqat ^ arm an mm ynfmm gtm | a«mr 
^ fofonm ir sirfoa agt ffo fo fafo arfo tr 
amfom fof am anfma gfo | at aaan fofo 
fosfrn tor sra farm mrfor 1 
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20. f^T^PT 3lk SHTR:— 

ITT fgffTWf % JTT7TW ^ ?T 3>F <Tg% 

Tmt sf’wnt srh srsmt t% ^ smft 


qr?5 ftrfsra- f#mf, srfwarf, air^m aflrc 
Erqrafr % ar^nfcr ?rw tt^t forr to sntw ar^r^r qn*r- 
SfTft TO I^T f¥TOttf % STT^-ETRlf ^ fTOTT TOT 

*trt toitto 1 


«1S* 


qw w, qs 

iqqfr 


rr«nr 

qW qra-T qra'i q 
Rr^ wq ?n»n 

star wT qi'i’f q> qqfsTrf jffiaqi aqr 

r^qqqqq qf q^qatfr' 

1 

3 

4 

5 

6 

7 

1 . iT®ty 5T^9^* 

(tNi^ft) 

1 

6000-175-7225 

1 

45 qq 

qiqwq;; 

( 1 ) ffrqqr. m *q rfm ^ nffaqr 


fqqjq/^T^F/qqqfirqr fjrfcqfr if 
TTOqT wfsr I 


(2) farfr srfr qfafoq ^fqj * 

q j qqrfn/qq =rsr¥rq 7^1 4 " ?rj jg 
W-T 5 R 1 

(3) q>R»fr % *wtr ^mfemnrm 

toftr to qifqqrqsfa' 

qrr s ¥fT?r qrr toto i 

4 

qraqTq : 

TT<q?rc jtir tott ?r qsroqr if 
TOaqr ^Tifk nr feTOfnr 1 


qmwq*HTO:^TOTqTOtfnT3ft *r TO rii fqfsr qh frfq.WT qn qFma qTOrfn ^RTOifTOqT w^irrfntffii^ qfTOterT^r fTOfqfTOa 
qitfr wTO rnTO % fro qq fa^WT qfr fqfiqq FsrfTOr q «r<i qTOrfa m TO^of fTOi sr^nr sr-rfer 

qf |, q qTOrfa TO TOfTOTOfTon snm | 

% fTO *fr srrq f ?>rf 


8 9 10 u 


jftam--?r qqWa — 'rTOrfa— 2 TO 

snn—TOr qfafTOfTO qq ^mra’.or/FrmFn^ir ^ TOTO TO awwrraf^ qsFsrq % 

TOir ^ q ;fr q<% q7 TOTO TTcrf qn qq qfnha 11 qqT a ,iTO qq 
in:. 1 nf TOw TO 5 TO $ TOTO qqqgq; 

jrspnqr % qq <r qoTOr 1 1 
FnqRaqqr/srfafTOfqa qq ^TW.^nr : 

-<% TOia TO g?q«T qq qq qrrTOrr ft 
qqqr TO qftw q=Fern % qqg?q qq 
qq 3 TO iT qirn'al 1 

qar 5)51% qq. TO sraTgqr % q*r§?q qq qq 
5 m?r & qTOqq | 1 


(qfirfTOfTO TO qrqRq srqfsj rffa =rq 
tffq> 1 
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12 3 4 5 6 7 

2 . fR37 3U3* 1 6000-175-722S 1 45 5$ 313W3 '■ 

(1) f3#3 3)$.37# Tipsft % 3 $- 
qfd % *?7 if ai3-»£33 ifwr^t 
WWI SKI 3lft ftlTl 771 0*1771 
73177 5t 7771 %m 37§i?7 7717- 
73 I 

( 2 ) 7t7<7t3f <ftm % trsk Thftrtwo 

31 15 77 311 3733 I 

37®#$ : 

3<7n\ 71*3 oiot % 33*33 if 3737 
STtftj/foafrot 1 


8 9 10 11 

#$rar--?t 7«fi7f3/Jtf3f*fljf33 <n whittw/ q-$mfcr : 2 3 # 

713 — 3 #t 17171*377 TO 3 $f 7 #t 3 ? 5 tf 30 aft 3 31 ST it 3 f<S 5 3 $f arffef- 

3# 3$ Orff | 5HT1 | 731 3 5$ T< 5 317 #3171 

wftrfflft | i 

77i*fi»3*7/3faf*i ofaa 37 I7t7i'<rv7 : 

E,5 3qf35 aff 7(371 73 Ml | 71 qfw 
#'131 % 33 I 73 'V 3 MU 

3 | 3. #T3f % 57$ .Iff! % OfW 73 ’ll. 

5 Trrar l» wmhSEr 1 1 
(sfofwfcrt $ 3I7r*3 73$ 3$ 77 

' «W) 










1 

2 

3 

4 

5 

6 

7 



3. 33*731 1 6000-175-7225 1 45 7# 3<3l!331 : 

(7x17 iftWI Wh (1) 77777 71*7 3*31 It $$17 

$770) #3ff33<t 3 771371 331$ I 

(2) Prar afcffect % saffoTti 

$717 if T-7$T7H3 737TW 7113 37 

15 313 77 50J33 1 

(3) 7743 /33771f TfiqfiRtm 711 

7<371/37* 507 737 73 8 313 711 

3373 I 

3t®3i7 : 

37737 71*7 3771 3 77*33 *f 737731 

33T$/f777ff7T I 


8 9 10 11 

3>331 : $ 77l3r3/3f3$^$3 70317 37 *7Ht- $(3$ :— 2 37 

313 : 75I 373/771731*3 33 3>jf #175$ 33 53f33 aff 3 3i3 3 7f$S 333171 

77 3$f 3<ff 3T7i I 11 #7T 7 #13 77 3 ? 3)ff3 3, 5 

3l3 3 oflTS 35*331/33*331 | I 
F77!*a73/7faf37fif3 7* 35771*337: 

3§ iTfra 5ft 3?773 73 77 1 1 #31 7 
5 $ T* 3f7*5 33*331 % 3331 73 7 <. 

3 31*3 # 3>T7t3 | *1$ 33*33 % 

333 73 77 #13 77 5 313 It 

■ 77370 I I 

(3fof33$0 711 3171*3 33$ 317 37 #t7t) 
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4. i^W SR^ (fart) 1 6000-175-7225 1 45 99 STI^<T4J : 

(1) 1RW 9t? 9 9WI St 
%gmi srt-H %if4r?- 

(2) fam Jsrfafer % PraPrsnir 

Sr 15 99 99 9993tt9/jr97a3rt9 

9394 i 

( 3 ) r'T^rf 9sfa 

Sr s srw 99 9|4T 

9t®3t9: 

99731 9179 4fr-n 9 99794 Sf stttw 
HTifa/fWr-Tf 


9 


10 


11 


9>99T : 

f^nffa If 434 

srgtaw spar St9r iitert 919 
g>n 9tff> r T 1 39T 9TT3 tpTiT 
;|; ’3 '-1 ! 41 It9 T ®H % 5 f' 1 * 

9>TTV 


qiWi srfcrfSraPfcT 

T7 itttp rtir/^nrr^'r^r 
3 *rr 't*r 9 jft?r ti ?fraf 9 <fT 
§Hr 


49t5lf3 :— 2 9r3 

9iT Bqfftf 9t 3 ?TT5T It 91195 5TSRT9 
% 93 It | I §9T 9 91 Wg 

sff 5 *mr It 39734 ? ^ tt 91 

I 1 

mitt /'rfirfiprf^T 91 i9i9T75r<.or: 


939 : 3l?t 


92 sqf^JT gft =J?7>99 94 91 39914 | 

9 r 3 ? If 4 ftK 5 IWJF % 9 TSf 99 91 
3 9,3 4 0/714 | 9r9r 
99?J4? % 944 91 91 5 913 Sr 

9TT979 | I 


(9f3pT9f94 it 9[9RI Tlfsr 9T4 99 

?wf)' 



8 THE GAZETTE OF INDIA : EXTRAORDINARY [Part II- -Sec. 3(i)] 


1 2 

3 

4 

S 

6 

7 

5 . *rfcss srapsrt! 

(sroraa) <wafSs 

1 

Sl 50-175-6900 

1 

45 ST 

flfTWF: 

( 1 ) aranr ar«r ijmlfaitfkznm if 


vrfw* jmwt 3 Bftsrffwi 
if fTffmTT % RT*r «rr<nfap 
TTTTT'T if J^ffR TTfPl 'STOWT 
3rk if 

W^TTF WTf5t TfTr'I if FTfOTtR 
TTfra/f^lRT jr«rrr m ftprjff if 
f^sfTjf?rr % Hr 8 ! Wtr *r 
TTffsr i 

( 2 ) Pptt sfr tRFojct tPtc % 
sprfjR: warn, tfteftpHt *f3‘£ff, 
jmrsr ^?T|«r, '"flaw* fama 
tpf WfRffT STOWS if 15 HtW Tf 
as*w 1 

( 3 ) arts w ts$ s^ir srfwsro 
swws JT>?f srt afk ■srfir* 
flirwrf % aw aPa sr<rf ss 
*wsw ^cc^f^a ssofas ifTOr 

TT 5iTTf?*TT srst flffl* 1 

<0 

Tf3Tfl 

ttttsT ct irc.f 1 


9 10 11 

'Wiflfff >ar a gYr it srfsfasfai Tsf.^fo 2'aa 

Tt towi aron/ tort^rt aim m safaa M\ sw it sw 3 aifl 

■+• S Tc Rfsif fliff STTr I % SW^TC? =j? ?x If TWa 

11 

TOWTWTfl/Srf^a^SS tR F4T 

st^tto 

S? KrpFT 3ft AS^T TX If 

m?T mt % ax % jj^jt 

71 Tx: 3T(T if SifTXT | I 

(stfrfsafw w ’TrTT'T 
frr-T %i stiff i) 


[77.A. qf.WiT - 12012/7/92-tff ,i ~ 1 ] 
*roTO W', t'jff af>x 


8 

wtWrl< : ?t 
flW 







{torll-- tis 3(i)] 


tfrtcr ¥T ; stmuntf 


9 


MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 
New Delhi, the 14th July. 1993 

G.S.R. 512(E).—In exercise of the powers con¬ 
ferred by sub-section (i) of Section 124, read with 
sub-section (i) of Section 132 of the Major Ports 
Act, 1963 (38 of 1963), the Central Government 
hereby approves the Jawaharlal Nehru Port Trust 
(Recruitment of Heads of Department) Regulations, 
1993 by the Board of Trustees for the Port of 
Jawaharlal Nehru :» d «e< out in the Scheduled an¬ 
nexed to this Notification. 

2. The said regulations shall come into force on 
the date of publication of this notification in »he 
Official Gazette. 


THE JAWAHARLAL NEHRU PORT TRUST 
(Recruitment of Heads of Department) 
REGULATION, 1993 

In exercise of the powers conferred by Section 28, 
read with Section 124, of the Major Port Trusts Act, 
1963 (38 of 1963), the Board of Trustees of the 
Port of Jawaharlal Nehru hereby makes the following 
regulations, namely :— 

1. Short Title of Commencement :—(1) These 

regulations may be called the Jawaharlal 
Nehru Port Trust (Recruitment of Heads 
of Department) Regulations 1993. 

(2) They shall come into effect from the date 
of publication in the Official Gazette. 

2. Application '.—They shall apply to all posts 
covered by clause (a) of sub section (1) of Section 
24 of the Act hereinafter referred to “a post”. 

3. Definition :—In these regulations, unless the 
context otherwise requires : 

(1) “ACT' means the Major Port Trusts Act, 
1963 (38 of 1963); 

(2) “appointing authority” means the authority, 
empowered under the Act to make appoint¬ 
ment to a post to which these regulations 
apply. 

(3) “Board”, “Chairman”, “Deputy Chairman” 
and “Head of Department” have the 
meanings respectively assigned to them 
under the Act; 

(4) “direct recruit” means a person recruited 
upon application for direct recruitment to 
a post on the basis of an examination or 
interview, or both, and includes a person 
already in the Board’s service who may, 
upon application for direct recruitment, be 
allowed to appear for such examination or 
interview, or both, and is selected; 

J569 Gim—Z. 


(5) “Schedule” means the Schedule appended 
to these regulations. 

(6) “Scheduled Castes” and “Scheduled Tribes’* 
shall have the meaning assigned to them 
in clauses (24) and (25) of article 366 
of the Constitution of India; 

(7) “Selection post” means a post to which 
appointment is to be made on the basis of 
merit; 

(S) “Selection Committee” means the Com¬ 
mittee constituted under regulation 11 for 
the purpose of making recommendation for 
transferjdeputation promotion or direct 
recruitment of a candidate to a post; 

(9) “analogous post” means a post of which 
the duties and level of responsibilities and 
the pay ranges are comparable to those 
of the post to which selection is to be 
made; 

(10) “Employees on probation” means the in¬ 
cumbent appointed to the post on probation 
under these regulations and in whose case 
the successful completion of probation 
period has not yet been ordered by compe¬ 
tent authority. 

4. Appointment All appointments to a post 
shall be made in accordance with the provisions of 
these regulations. Appointments may be made either 
by promotion, transfer or deputation of employees or 
by direct recruitment. 

5. Method of Recruitment :—The method of 
recruitment, the qualification in respect of age, edu¬ 
cation, training, requirements of minimum expe¬ 
rience, essential and|or desirable (Classification of 
posts as selection posts) and other matters connected 
with the appointment to a post shall be as shown 
in the Schedule; 

Provided that the prescribed upper age limit may 

be released : 

(1) by the Central Government upto 5 years 
where the minimum experience prescribed 
is 10 years or more and upto 3 years 
where the minimum experience prescribed 
is 5 to 9 years. 

(2) In the case of a candidate belonging to a 
Scheduled Caste or a Scheduld Tribe, in 
accordance with such orders as the Central 
Govt, may issue from time to time for ap¬ 
pointment to services or posts under it in 
favour of Scheduled Castes and Scheduled 
Tribes. 

Provided further that the prescribed educational 
and other qualification may, for good and sufficient 
reasons, be relaxed by the Central Govt, if a candi¬ 
date is otherwise found suitable and is q ualifi ed. 

6. Probation.—(1) Every person appointed to 
a post specified in column 2 of the Sche¬ 
dule, whether by direct recruitment or by 
promotion or transferldgputation, shall, 
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subject to the provisions^!* sub-regulation 

(2) and Sub Regulation 3 pf Regulation 
be on probation for a period of two years. 

(2) The period of probation ' may, if the ap¬ 
pointing authority deems fit, be extended 
for a specific period at a time, but the 
total period of such extension shall not, 
save where any extension is necessary by 
reason of any departmental or legal procee¬ 
dings pending against the employee, ex¬ 
ceed the initial period of the probation pre¬ 
scribed. 

7. Confirmation.—(1) When a person appointed 

on probation to a post has completed bis 
probation to the satisfaction of the appoin¬ 
ting authority, the appointing authority 
shall convey its approval to that effect. He 
shall also be eligible for confirmation in 
that post if he is not confirmed in a lower 
post earlier held by him under the Board. 

(2) Until a head of department on probation is 
confirmed |declared to have completed pro¬ 
bation to the satisfaction of the appointing 
authority under this regulation or its dis¬ 
charged or reverted under regulation 8, he 
shall continue to have the status of an em¬ 
ployee on probation. 

8. Discharge or Reversion of Head of Department 
on probation.—(1) A person appointed on probation 

to a post who has no lien on any post shall 
be liable to be discharged from service at 
any time if on the basis of his performance 
or conduct during the period of probation, 
he is considered unfit for further retention 
in service. 

(2) A head of department on probation who 
holds a lien on a post may be reverted at 
any time in the circumstances specified in 
sub-regulation (1). 

(3) A head of department on probation who is 
not considered suitable for confirmation or 
who has not completed probation to the 
satisfaction of the appointing authority at 
the end of the period of orobarion pre¬ 
scribed in regulation 6, shall be discharged 
or reverted in accordance with sub-regla- 
tion (1) or sub-regulation (2) as the case 
may be. 

9. Application for Direct Recruitment.—A candi¬ 
date for appointment by direct recruitment shall apply 
before such date in such form and in such-manner 
as may from time to time be prescribed by the 
Chairman. He shall also submit such proof of his 
age, qualifications or experience, as the Chairman 
may require. 

10. Eligibility and Disqualification for Direct 
Recruitment.—(1) In order to be .eligible for direct 

recruitment to a post a candidate must be— 

(a) a citizen of India; or 

(b) a subject of Nepal; or 

(c) a subject of Bhutan; or 
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(d) a Tibetan or refugee who came over to 
India before the 1st January, 1962, with 
the tntention of permanenlty settling in 
India; or 

(e) a person of Indian origin who has migra¬ 
ted from Pakistan, Burma, Sri Lanka or 
the East African countries of Kenya, 
Uganda or the United Republic of Tan¬ 
zania (formerly Tahganika and Zanzi¬ 
bar) with the intention of permanently 
settling in-India : 

Provided that candidate belonging to 
category (a) shall produce such proof of 
his nationality, as the Chairman may, 
from time to lime require : 

Privided further that a candidate belonging 
to categories^(b), (c), (d) and (e) shall 
be a person in whose favour a certificate 
of eligibility has been issued by the Govern¬ 
ment of India; 

(2) No person — 

(a) who has entered into or contracted a 
marriage with person having a spouse 
living, or 

(b) who having a spouse alive, has entered 
into or contracted a marriage with any 
oher person shall be eligible foT ap¬ 
pointment to a post. 

Provided that the appointing authority 
may, if satisfied, that such marriage is 
permissible under the Personel law ap¬ 
plicable to such person and the other 
party to the marriage and there are 
other grounds for so doing exempt any 
person from the operation of this Sub- 
regulation. 

(3) A candidate must satisfy the appointing 
authority that his character and antecedents 
are such as to make him suitable for ap¬ 
pointment to a post. No candidate who has 
been convicted bv a Court of Law for any 
offence involving moral turpitude or who 
has been adjudged as an insolvent shall be 
eligible for appointment. 

(4) If any question arises whether a candidate 
does or does not satisfy all or any other 
requirements of this regulation, the same 
shall be decided by the Central Govern¬ 
ment. 

(5) The Central Government, may modify or 
waive any of the requirements of sub¬ 
regulation (1) when an appointment for 
work of a special nature is to be made and 
it is not practicable to obtain a suitable 
candidate who fulfils the requirements of 
the regulations. 

(6) Physical fitness of candidate : A candidate 
shall be in good mental and bodily health 
and free from any physical defects likely to 
interfere with the discharge of his duties as 
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a head of department. A candidate who, 
after such medical examination as the ap¬ 
pointing authority may specify, is found 
not to satisfy the requirements will not be 
appointed provided that a candidate already 
in the service of the Board of any other 
Central Govt. Organisation shall not be 
required to undergo such medical examina¬ 
tion. 

11. Selection Committee.—(1) A Selection Com¬ 

mittee may be constituted to advise and 
assist the appointing authority in the matter 
of making selection of candidates for ap¬ 
pointment to a post. 

(2) The Selection Committee, if constituted 
shall be composed of the following persons 
namely, 

(a) AdditionaljJoint Secretary to the Govt, 
of India Ministry of Surface Transport, 

(b) Chairman, Jawaharlal Nehru Port Trust. 

(c) Any other person having wide experience 
as may be nominated by the Central 
Government. 

12. Manner of Recruitment.-— (l)(a) When a post 

of Head of department falls vacant and 
is to be filled by promotionjtransfer|depu- 
tation, the Chairman shall forward to 
the appointing authority names, age, 
qualification, experience and other rele¬ 
vant particulars of all candidates who 
are eligible for promotion|transfer|depu- 
tion to the post, together with his recom¬ 
mendations, whenever the schedule pro¬ 
vide for depuation also, the Chairman 
may if considered necessary or if directed 
by the Central Govt, call for application 
from eligible candidates from other 
Major Port TrustsjCentral|State Govt. 
Public Sector UnitsjAutnomous Bodies. 

(b) The appointing authority may, ou receipt 
of such information either — 

(1) make an appointment by promotion | 
transfer|deputation from amongst the 
candidates so sponsored, or 

(2) refer the candidates to the selection 
Committee referred to in regulation 11 
with directions to scrutinise the case 
and make appropriate recommendation 
and then make an appointment by pro- 
motion|transferldeputation on the such 
recommendation, or 

(3) direct that the vacancy be filled by 
direct recruitment in the manner laid 
down in these regulations. 

(2) All appointment by direct recruitment shall 
be made by the appointing authority on ihe 


recommendations of the Selection Commit¬ 
tee, provided that' it sifall (5e 'Open to the 
appointing authority* for' reasons to be 
recorded m writing, not to accept such re¬ 
commendation in ally particular case. 

13. Advertisement of Posts.—A vacancy intended 
to be Med by direct recruitment shall be advertised 
and a copy of the advertisement shall be sent to the 
local Employment Exchange. 

14. Canvassing Support shall be Disqualification.— 
Any endeavour on the part of a person, his relatives 
or friends to canvass support by direct or indirect 
method for his application ior appointment tc a post 
shall disqualify him for the appointment. 

15. Suppression of Facts.—Any candidate who is 
found to have knowingly furnished any particulars 
which are false or to have suppressed material rnfor- 
inalion of a character which, if known would ordi¬ 
narily have debarred him from getting an appoint¬ 
ment to a post is liable to be disqualified and, if ap¬ 
pointed, to be discharged from service. 

lid. Eligibility of Existing Exployees for Direct 
Recruitment. When a post required to be Med by 
direct recruitment is advertised, employees already 
in service may also apply, provided that they possess 
the prescribed qualifications and experience for the 
post. 

17. Cancellation of Appointment Order.—In a can¬ 
didate selected for direct appointment to a post fails 
to join duty within the date mentioned in the appoint¬ 
ment order and where on such date is mentioned, 
within 30 days of the date of issue of the appointment 
order, or within such extended period as the appoin¬ 
ting authority may fix, the appointment order shall be 
deemed to have been cancelled. 

18. Payment of Travelling Allowance for Atten¬ 
ding Interviews.—All candidates called for interview 
and! or written test in connection with selection to a 
post shall be entitled to reimbursement of travel ex¬ 
penses from the place of posting|residence to the 
venue of intervicw|written test and back by rail in first 
class or the actual expenditure which is less. 

19. Interpretation.—If any question arises as to 
the interpretation of these regulations or in respect of 
any matter not hereinabove or subsequently provided 
for, the same shall be decided by the Central Govern¬ 
ment. 

20. Repeal and Savings,—All regulations, pro¬ 
cedure, practices and customs corresponding to 
these regulations and in force immediately before the 
commencement of these regulations are hereby re¬ 
pealed : 

Provided that any order made or action taken under 
the regulations, pro-cedures, practices and customs 
so repealed shall be deemed to have been made or 
taken under the corresponding provisions of these 
regulations. 
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SCHEDULE 


SI. Designation 

No. 

Class 

Scale of pay 

No. of 
posts 

Age limit for 

direct 

recruits 

Ed icational Qualifications and 
other qualifications required 
for direct recruits 

1 2 

1 

3 

4 

5 

6 

7 

1. Chief Manager 

(Operation) 

I 

6000-75-7225 

I 

45 years 

Essential : 

(1) Degree in Mechanical/ 
Electrical/Electronics/Marine 


Engg. from an Institute 
recognised by a Govt. 

(2) 15 years Managerial/ 
Executive experience of 
large reputed Unit. 

(3) 8 years experience in opera¬ 
tion and maintenance of 
mechanised cargo handling, 
transportation system. 

Desirable : 

Degree/Diploma in Mgt. from 
an Institute recognised by a 
Govt. 


Whether age. Educational Method of recruitment In case of promotion or Prescribed period 

and other qualifications and percentage of vacancies transfer cadres from which of probation, 

prescribed for direct recruits to be filled by different promotion or transfer shall be 

will apply in the case of methods of recruitment made, 

promotees and transferees 

8 9 10-11 


Qualification : Yes 
Age : No 


Transfer/transfer on deputation : 
A person holding analogous 
post or a post analogous 
to Sr. Manager for a period of 
3 years failing which a post 
analogous to Sr. Mgr/Mgr for 
a period of 5 years. 

(Normal deputation period will 
be 3 years.) 


Promotion/transfer on 
deputation/transfer 
failing both by direct 
recruitment. 


Promotion : 

A person holding a post of 
Sr. Manager for a period of 
3 years failing which a 
person holding a post of 
Sr. Manager/Manager for a 
period of 5 years. 


2 years 
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1 2 3 4 5 6 <7 

2. Harbour Master I 6000-175-7225 1 45 years Essential : 

(1) A certificate of Competency 
as Master of Foreign Going 
Ships issued by MOST or 
equivalent certificate. 

(2) 15 years experience in 
pilotage/navigation of seago¬ 
ing vessles. 

Desirable : 

Degree /Diploma in Manage¬ 
ment from an Institute 

V 

recognised by a Govt. 


8 


9 


10 



Qualification : Yes 
Age : No 


Promotion/'transfer on 
deputation/transfcr 
failing both by direct 
recruitment. 


A person holding analogous 
post or a post analogous 
to Sr. Dock Master for a 
period of 3 years or a post 
analogous to Dock Master for 
a period of 5 years. 


Promotion : 2 years 

A person holding a post of 
Sr. Dock Master foi a period 
of 3 years failing which Dock 
Master for a period of 5 years. 

Transfer/Transfer on deputation : 


(Normal deputation period 'will 
be three yea? s.) 


1 2 

3 

4 

5 

6 

7 

3. Chief Manager 
(PP&D) 

I 

6000-175-7225 

1 

45 years 

Essential : 

(1) Dogree in Civil Engg 

from an Institute recognised 
by a Govt. 

(2) 15 years Managerial/ 


Executive experience in an 
Engg dept of a large 
reputed Unit. 

(3) 8 years experience in 
Construction/maintenance of 
Port/Harbour Projects. 

Desirable ; 

Degree/Diploma in Mgt. from 
an Institute recognised by a 
Govt. 
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8 9 10 11 

Qualification : Yes Prcmotion/transfer cn Promotion : 2 years 

Age : No. deputation/transfer A person holding a post of 

failing both by direct Sr. Manager for a period of 
recruitment. 3 years,failing which Manager/ 

Sr. Manager for a period 
of 5 years. 

Transfer/transfer on deputation : 

A person holding anologous 
post or a post anologous 
to Sr. Manager for a period 
of 3 years or a post anologous 
to Manager/Sr. Manager for 
a period of 5 years. 

(Normal deputation period 
will be 3 years.) 



4, Chief Manager 1 6000-175-7225 1 45 years Essential: 

(Finance) (1) Chartered Accountant or 


Cost Accountant from an 
Institute recognised by a 
Govt. 

(2) 15 years* Managerial/Execu- 
tive experience in a Finance 
Dept, of a large reputed 
Unit. 

(3) 8 years experience in 
computerised Financial 
Accounting System. 

Desirable: 

Degree/Diploma in Manage¬ 
ment from an Institute recog- 
msed by a Govt. 



Qualification : 

Relaxable to SAS for 
departmental candidates 
and Officers of organised 
Accounts Services of 
Govt, of India. 


Promotion/Transfer on Promotion : 2 years 

deputation/transfir failing A person holding a post of 

both by direct recruit- Sr. Manager for a period of 
ment. 3 years, failing which Manager 

for a period of 5 years. 

Transfer/transfer on deputation : 


A person holding anologous 
post or a post anokgous 
to Sr. Manager for a period of 
3 years or a post anologous 
to Manager -for a period of 
5 years. 

(Normal deputation period will 
be 3 years.) 
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1 2 3 

4 5 C 7 

5. Sr. Manager (Adam.) I 
& Secretary 

5150-) 75-690.0 i 45j\ars. Essential: 

(1) MBA with specialisation 


in Personnel Management 
& Industrial Relations 
or Post-Graduate degree 
or diploma in Personnel 
Management and Indus¬ 
trial Relations or social 
welfare or Degree in law 
with specialisation in 
Labour laws from an 
T n st i tut i o n/Uni vc rs i ty 
recognised by a Govt. 

(2) 15 years’ managerial/execu¬ 
tive experience in a large 
reputed Unit in the Per¬ 
sonnel Management, Indus¬ 
trial Relations, Social Wel¬ 
fare, Human Resource 
Development, General 
Administration. 

(3) Experience in conducting 
Board Meetings, trainings, 
seminars and negotiations 
with Labour Unions. 

(4) Exposure to computerised 
Officer environment. 

Desirable: 

Knowledge of Marathi. 


8 

9 

10 11 

Qualification : Yes. 

Promotion, failing which 

Promotion : 2 years. 

Age : No. 

by transfer on deputa- 

A person holding a post of 

tion/i nnsfer, failing 

Manager at least for a period 


both by direct recruit- 

of 3 years. 


ment. 

Transfer/Transfer on deputation: 

A person holding anologous 
post or a post anologous 
of Manager for a period of 

3 years. 

(Normal deputation period 
will be 3 years.) 
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